
 

 

 

 

 

10 June 2021 

 

Dear Parents and Carers 

 

I hope you are all well. 

 

For many, the last time I wrote to you was in July 2019 as I left Plymstock School to take up a two-year secondment 

within the central team of the Westcountry Schools Trust, as Director of Secondary School Improvement.  My 

secondment concludes at the end of this academic year, and I am delighted to be returning as Headteacher of Plymstock 

School in September. 

 

During my time away from Plymstock the world has changed dramatically, and I am all too aware of the personal 

challenges that pupils, staff and parents have faced.  I would like to thank Mr Pearsall, who has led the school 

exceptionally well through one of the most difficult periods in recent history, and I wish him the very best as he takes up 

a new position as Headteacher of a secondary school in Bristol in September.  We will very much miss him. 

 

Plymstock is a very good school with many, many strengths.  However, my ambition for the school goes far beyond this.  I 

want Plymstock to be the one of the top schools in the country.  This isn’t for league tables or external validation.  This is 

simply because it is what our children deserve and why you as parents, entrust us with your children’s future.   
 

The core purpose of Plymstock School is to empower young people, through education, to have the knowledge and skills 

they need to succeed in life and make a positive contribution to society. Education is the engine of our economy, it 

provides the foundation of our culture, and it is an essential preparation for adult life. For something as fundamentally 

important as this to our young people, and society as a whole, we have the moral duty to deliver this to the highest 

standard possible. We should therefore strive for excellence.  From September, Plymstock School will be pushing for 

excellence in two key areas – curriculum and culture. 

 

All our pupils are entitled to an ambitious curriculum which is accessible to everyone regardless of starting points or 

challenges.  We will be looking closely at what is taught, how it is taught and the subjects we offer.  In addition to 

developing a strong core knowledge across a broad range of subject areas, we also want our curriculum to help all young 

people to develop a wide knowledge of societal and cultural issues, as well as providing them with extensive 

opportunities to develop and embrace their creative sides. 

 

A strong culture underpins all successful organisations.  Our culture must be one where pupils, staff and parents are 

valued and have a meaningful voice.  Our pupils have the right to learn in a safe, disruption free environment, with clear, 

exceptionally high standards of behaviour, and receive high quality support to overcome any challenges and difficulties 

they may have.  We will respect, embrace, and celebrate the diversity and the uniqueness of our school community.  

Bullying and discrimination cannot, and will not, be accepted. Inclusion and pupil wellbeing will be at the very heart of all 

we do at Plymstock.  We also recognise that in school alongside the hard work, there must be some fun.  After the 18-

months we have all experienced, this is now more important than ever.  Further detail on our plans for curriculum and 

culture will be shared with you in September. 

 

It just leaves me to once again state how happy I am to be returning to the school community I love.  I never forget both 

the privilege and responsibility of the role I hold, and I will give my all to ensure I am the Headteacher that you, your 

children and the staff deserve.  I look forward to working with in September.  Have a great summer. 

 

Yours sincerely 

 
Mr R Diment 

 


